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February 2017 

Survey Question: 

Does your organization have a “Use it or Lose it” PTO/Vacation policy. 

If so, can you share your policy? 

 

Responses: 

1. We don’t have a “Use it or Lose it” policy. Our employees are allowed to carry over unused PTO 
from year to year. Once they reach the cap, it won’t accrue any more until they use some of it.  
  
Jayme McGraw, PHR, Human Resource Director,  Spanish Peaks Regional Health Center 
23500 U.S. Highway 160, Walsenburg, CO  81089  (719) 738-4571 
 
2. No we do not.  An employee can carry it over until the max of 480 hours.   Vicki Moore,    

Director of Human Resources,     Orthopaedic & Spine Center of the Rockies 

 
3.  Brenda Greicar, Vice President, Employee Benefits, bgreicar@wsandco.com,  O  720.593.5408  M  

303.941.1140 Woodruff-Sawyer Colorado, LLC 

 

 

4. We do.  Our plan caps out each year.  We have a “draw down” period each spring for anyone 

over the 240 mark.  However, due to a training this year we did increase the amount (2017 and 2018) to 

280 because of a PTO blackout period.  However we will go back to the   Original plan in 2019. 

  Alison Williams, PHR, PHR-CP    Talent Acquisition Consultant  

Phone – 970-764-3754  Alisonwilliams@centura.org 

5. Kyndall Coffman [mailto:KCoffman@gvh-colorado.org]  

We do not.  Our PTO rolls over each year and maxes at 300 hours.  Once an employee gets to that max, 

they no longer accrue PTO. 
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6.  Anaya Quiroga, Gretchen [mailto:GretchenAnayaQuiroga@Centura.Org]  

Our associates accrue PTO based on their hours works, and that accrual caps out at 240 hours so they 

stop accruing. 

7.  Greenman, Sharon [mailto:Sharon.Greenman@bannerhealth.com]  

We do not have a use it or lose it; their PTO accrues until they hit their max accrual in their bank and 

then they stop accruing. 

8.  From: Gini Adams [mailto:gadams@yumahospital.org]  

 In the event that available ETD is not used by the end of the benefit year, employees may carry unused 

time forward to the next benefit year.  If the total amount of unused ETD reaches a “cap” equal to 60 

days, further accrual will stop.  When the employee uses ETD and brings the available amount below the 

cap, accrual will begin again. 

9.  From: Tanya Rippeth [mailto:tanya.rippeth@vvmc.com]  

PTO can be accrued up to a maximum of 360 hours.   Upon reaching 360 hours, additional PTO 

hours will not accrue until the PTO balance drops below 360 hours. 

Tanya Rippeth, MBA, CEBS | Director, Human Resources  Vail Valley Medical Center  (970) 479-5080 

 

10.  No.  Staff are allowed to carry over a particular amount based on length of service: 

Mary Wirta, SPHR SHRM-CP Human Resources Business Partner Yampa Valley Medical Center 

 

 
 
 
 

 
 
Total Responses:   10 
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